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Topic: Leadership Theories and Psychology
Thesis statement: The paper will focus on leadership theories with much emphasis on three type of leadership theories that include situational, trait and transformational leadership theories, their foundational philosophical assumptions and principles and how they influence or are related to the field of leadership and organizational psychology.
1. INTRODUCTION
[bookmark: _GoBack]The study of leadership theories has assisted to a great extent the kind of leadership that leaders in the organization offer. Through the leadership theories, most of the leaders have been able to understand on what kind of leadership the employees need and at what time they need to adopt to different styles (Ali, 2017). The foundations and philosophical assumptions and principles of the theories have contributed greatly to the understanding of leadership. Psychology also plays a great role when it comes to the issue of leadership. The action and behaviors of leaders are carried out based on the psychology which relates to the study of mind and behavior (Cote, 2017). Therefore, this paper will be trying to get a deeper understanding of the theory of leadership while looking at specific theories. It will outline how the assumptions and principles have shaped leadership over the years and contributed to which leadership style is adopted. The leadership theories will also be compared with psychology to establish the relations they have and the importance of the theories to the fid of psychology.
II.	BODY
This section will form the main discussion of the paper. In analyzing the discussion, the following subtopics will be incorporated
1. Leadership Theories
Under this topic the various leadership theories will be explored. Leadership theories are forms of theories that explain the kind of leadership style to be used and the manner in which individuals become leaders (Carleton, Barling & Trivisonno, 2018). This will be much centered on situational, trait and transformational leadership theories. The paper will therefore analyze the theories in detail and explain the modalities through which the theory influences the leadership style in the organization. This will involve looking at the advantage and disadvantages of the each of the leadership theories and the impact that they have in enabling organizations to achieve their objectives. The discussion will also center on how the team members view the leadership styles advanced as a result of the theories and how it affects their work. One of the sources that this part will be based on is (Lee, 2018).
2. Foundational Philosophical Assumptions and Principles
This sub topic will majorly focus on the underlying philosophical assumptions that each of the leadership theories is a based on.  Leadership theories function through a number of assumptions that are rational and which are widely accepted by all. The assumptions help to define the difference in the leadership theories and thus assist leaders and organizations in choosing a leadership style that is favorable to their organization (Meier, 2016). The discussion will tend to show how the philosophical assumptions need to hold true in order for the theory to make sense. The principles held by the leadership theories follow will also be discussed in full with each being explored thoroughly. This is important for the reader to understand what principles guide the theories and how it is critical in terms of offering leadership.
3. Relation/Importance of Leadership Theory to Field of Psychology
The relation and importance of leadership theories to the field of psychology will be analyzed under this subtopic. Leadership theories relate to a great extent to psychology through the behaviors portrayed by leaders (Arnold, Cooper, Robertson, Burnes & Patterson, 2016). Therefore, the relationship will be explored and the details laid bare. The main explanations for this will be based on the following
a.) How the theories of leadership relate to that of leadership and organization psychology
b.) The importance of the leadership theories when it comes to the discussion about leadership and organization psychology 
c.) The role of leadership theories in the historical timeline of leadership and organization psychology.
The sources that will be used include (Sternberg & Sternberg, 2016), (Nawaz & Khan, 2016).
III. CONCLUSION
This section will provide a summary of the overall paper. It will capture a brief overview of the theories and the philosophical assumptions and principles associated with it. The relation or importance of the theories to psychology will also be summarized. The conclusion will culminate in exploring how leadership theories and psychology are somehow intertwined and the measures of improving this relationship.
IV.	REFERENCES
Under this heading, I will list all the sources and all scholarly materials that will be used in conducting research on this topic. The sources will be outlined in APA style and following an alphabetical order. The list will start on a new page to conform with the APA guidelines. Some of the sources I intend to use are listed below.
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